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OFFICE ORDER

In order to promote equality among all sections of the students, staff and faculty
without prejudice to their belonging to any social group, the Competent Authority of

CUTN s pleased to appoint Dr. T.). Abraham, Associate Professor, Department of English,
as Anti-Discrimination Officer (ADO).

The functions of this officer shall be as prescribed in UGC (Promotion of Equity in

Higher Educational Institutions) Regulations, 2012.
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UNIVERSITY GRANTS COMMISISON

In exercise of the power conferred by sub-section (1) of section 26 of the University
Crants Commussion Aet 1956 (3 ot 1958), the Universily Granls Commission {(UGC}
hereby makes the following regulations, namely--

1.

{c)

(n

SHORT TITLE, APPLICATION AND COMMENCEMENT:-

{1)  These regulations may be called the UGC {Pramotion of Equity in Higher
Educatlonal institutions) Regulations, 2012.

(21 They shail appiy to all the higher e ducational institutions in India

(2} They shall coma into ferce from the date of their publication in the Official
Gazette

DEFINITIONS:- In these reguiations, unless the contexl otherwise requires, -

‘constituent of higher educational institutions” means any authorily or

persan or group of persons or sections of the institutional community belonging

to the higher educational institutions;
“discrimlnation” means any distinclion, exclusion, limitation or preference

which has the purpose or efiect of nullifylng or impairing equalily of reatment in
education and in particular -

i of depriving a student or a group of sludents on the basis of caste, creed
religion, language, ethnicity, gender, disability of access to educalion of any
type or at any level,

i of Imposing conditions on any student er graup of students which are
in-compatible wilh the dignity of human: and

w. of sublecting to the provislon of establishing or maintaining separate
educational systems or institutions for students or groups of students based
on ceste, creed, religion, language, ethnicity, gender and disabiliies

"equity” means a level playing field for ali students in respect of the entitement
and opportunity for enjoyment of all legitimate rights

(d}  "harassment” means unwanied conduct which is persistent and
demeans, humiliales or creates a hostile and intimidating environment or is
caleulated o induce submission by actual or threatene d adverse consequences;

{e)  “hlgher educational institution” means a university within the meaning
of clause (f} of ssction 2, a College within the meaning of clause (b) of
sub-section (1) of section 12 A and an instiulion deemed lo be a University
declared under section 3 of the University Grants Commission Act, 1956;

“ragglng” means any of the acis as defined under the University Grants
Commission Regulations an Curbing the Menace of Ragging in Higher
Education Institulions, 2009:




{g) 'unfavourable treatment’ means any adverse changes in the warking
environment, denial of tralning, and denial of opporiunities for advancement,
unfavorable probationary reporis, vexafious grievances ano exclusion Dy peers,

() “victimisatjon" means any unfavorablz Wreatrnent of a student on the
basis casie, creed, religion, language, ethricity, gender and disability.

Higher Educational Institutton to take measure agalnst discrimination:-
(1) Every higher educalional institutlon shall take appropriate measures 1o -

a. safeguard the interests of the students without any prejudice (o their casie,
creed, religion, language, ethnicity, gender and disabllity.

elminate discrimination against or harassmenl of any student in all forme in
higher educational institutions by prohibiting it and by providing for
prevenlive and proteclive measures to facilitate its eradicalion and
punishmenis for those who indulge in any form of discrimination ar
harassment;

b

¢. promote equality among students of all sections af the society.

{7) Without prejuice lo the directives or instructions of the Central Govemnment
or the Siale Governments issued from time to time in respect of treatment of
students belonging to Scheduled Gastes or the Schedwled Tribes, ne higher
educational institution shall discriminate a student belonging to the Scheduled
Castes and the Scheduled Tribes categories, or allow ar condone any

constituent of the higher educational institulion to discriminate such a student of
group of such students, and take the following measures narely -

{a) the higher educational institulion or constituent of higher educational
institution shalt not discriminate against sludents belonging lo the Schedulizd
Castes and the Scheduled Tribes in admissions -

I oy breach of the policy of reservation in admissions as may be

applicable;
it in accepting application for admission of such stugents;

jir in the way in which an application is processed;

v in the arranrgemenis made for, or the criterfe used in, deciding who should
be offered admission as a studant;
v ty withholding or refusing to return any document in the form of

certificates of degree, diploma, elc, deposited with higher educational
Ingtitutians by such a student for the purpose of seeking admissien, with a
view to inducing or compelling such a student lo pay any fee or fees in
respect of any course of programme of study which he/she does not
intend {o pursue;

vi by demanding maonay In excess of tha specified in the declared
admission policy,
v, by denying or fimiting access o any benefll arising fram such enrolment

provided by the higher educalicnal insiititions:

-




Vil by uealing unfavoranly in any way In conneclion with the students
enrolmert lo 2 specific slandard of class or area of study, training or

instruction

(b)  the higher educalional Institutions or constituent of higher educational
institutions shall prohibit all persons and aulharilies of the higher educational
tnstitutions from harassing or victimising 2ny student

i by announcing, verbally or otherwise, in lhe class. the names of the
casles, Wribes, religlon or reglon of the students:

il. by labeling students as reserved categary in lhe class;

ii. by passing derogatory remarks Indicating casle, social, regional, racial or
refigious background as reason of underperformance in [he class:

Iv by alietting differential time to any student to meet faculty as compared lo
other studants;

v, by keeping any student wdle in the laboratory and not allowing himfher to
work even if he/she Is allowed to enter;

vi by earmarking separate seats o any studen! or a group of students in the
reading hall;

Vil by following differanlial ireatment to any sludant regarding issue ofbooks
of journals or magazinas. efc;

vii. by lrealing any student or section of students separately in utilising the

sports facililies on the basis of their caste, creed, region or religion.

tc) The higher educational instifution or constituenl of higher educational
Institution shall not discriminate or allow discrimimation in evaluation on the basis
of casle, creed, religion, Fanguage, ethnicity, gender and disability -

) by Aol properly evaluating and re-svaluating examination papers of such

students and by giving them fess marks;
] by velaying deciaration of resulis of any student or seclion of students:

(d) the higher educational instilution or constiluent of higher educational institution
shall ensure that there Is no discriminalion against the students on the basls of
casie, creed, religion, language, ethnicity, gender and disability:

i by not giving full Information absut the fellowships related maligrs:
. by withhelding or sfopping the fellowships meant for students:




{e) The higher educational institution ar constituen! of higher educational
institution shall ensure that no student ar section of students is discriminaled on
the basis of casle, creed, religion, language, ethnicity. gender and disability,
against -

I by segregating such sludenis from alhers i hostel or mess of reading raom
af common room or playground or canteen and any other student ameniies
including drinking water facilitles, efc.;

ii. by induging in acts of ragging specifically largeted against such sludents;

w. by doing any thing which disrupts of disturbs the regular activities of such
students;

iv. by any act of finangial extartion or forcefut expenditure put an such studenis,

v. by net allowing sush students to participate in the cultural programme of the
sports gvenis;

the higher educalional msttution shall promots equality ameng all sections of the
stuterts withouw prejudice to their belonging to any social group and for this
purpose il shall establish an Equal Opportunity Cell and appoint an
Ant-Oiscrimination Officer who shatl not be below the rank of a Professor in the
case of a Universily and an institlulion deemed lo be a University, and not below
the rank of Associate Professor in the case of a college;

{g) the higher egucational inslitution shall prohiblt any conduct by any persen or

=

group of persons in the higher educational instifution, whether by words spoken
of written or by any act which has the efiect of ragging on students.

() the higher educational institution shall prescripe the procedures and mechanism,
«within a period of six months of coming inlo force of these regulations, to deal
with and cecide any complaint of discrimination, made or submitted by any
student or group of students and it shall be obligatory on the part of the higher
educational ingtitution to decide such complaints within a maximum perniod of
sixty days from the date of receipt or submission of such complaints:

the higher educational institution shall take steps to educate the educational
fraternity and public and raise public awareness on the imporlance of equality
and evercoming any form of caste based distriminalion and harassment againsl
siudents belonging lo the marginalized sections, including SCIST students of
the society in higher educational institution;

The higher educalional institulions shalt ensure the skrict implementation of ail
constitutional provisions and proteclive measures in fespect of students
belonging lo SC/ST categorias;

(k) the higher educational institution shall upload on its websile all measures fot
elimination of discfimination and punishments for breaching them and the higher
educational institution shall aise upload relevant public awareness material for
prevention of discrimination against and harassmen! of any Seclion of the
student




4. PUNISHMENTS:- (1) Whoever comimits any act of discrimination of

harassment as specified in these regulations against any siudent or section of
Students in any higher educalional institution, shall be deali with lhrough the

following procedure, namely -

a on receipt of a wrillen complaint, the Anti Discrimination Officer shall
initiate folloveup action including preliminary fael finding inquiry, if he
considars necessary,

o. on the recommendation of the Anti Discrimination Officer, the higher

educationa! tnstitution shall 1ake appropriate follow-up action;

the competent authority of the higher educational institution upon teceipt

of the inguiry report shall refer the same to the Anli Discrimination Officer

In the case of siudents for taking appropriate aclion in accordance with

the provisions of the Statutes or Ordinances or Regulations of the higher

2ducalional institution or tha UGC Reguiations on Ragging and any other

Regulations in force; or

g in case of teachers and non-teaching stafi, the campetent authority of {he
higher educational institulion wpon recaipt of the inquiry report shall take
appropriate action in accordance with the provision of the Statutes or
Ordinances or Regulafions of the higher educational inslifution or service
rules as applicable fo higher educational institution,

"

z The punishment shall be commensurate with the ralure of the
discrimnination or harassment.

. INFORMATION ABOUT THE COMPLAINT:- (1) A complaint about
discrimination or harassment as defined in these reguiations may be made In
writing by a student or a parent of a studenl irrespective of whether the
discrimination ar harassment is alleged to have taken place within or outside the
higher educational Institution

2. The complaind shall inciude suMiciem cdelails of the alleged acl of
discriminalion or harassment

3 The cornplaint shall te made tc the Anil Discrimination Officer.

4. The higher educational institution shall formulate and make public, by
uploading the information on its website, a fransparent procedure for filing and

dealing with such complalni.

. APPEAL

Subject to provisions made by higher educational instituflons, any person
aggrieved by an order made by the Anti Disciimination Officer may prefer an
appeal against such order within a period of ninety days from the date of the
order to the Head of the higher educational instilution.




e

Provided that the Head of the higher educational instilution may enterdain an
appeal afier the expiry of the said period of ninaty days, if e is satisfied that tha
appellant had sufficient cause far not preferring the appzal within the said period

of ninety days




Dr. TJ Abraham, Associate Professor, Dept. of English Studies, who joined Central University of Tamil
Nadu in 2015 has 24 years of teaching and research experience. Prior to his present position he
worked as Associate Professor at St. Thomas College, Pala, Kottayam and Sacred Heart College,
Kochi. A National Merit awardee at the degree level, he completed his PhD from Calicut University
with a JRF from the UGC. Literary Theory is his niche area, though he loves Indian fiction in English,
Modernism and Indian aesthetics and Western Philosophy as well. Abraham has published, among
others,in The Scientific News Letter (Russia), Perspectives in Humanities Asia (Singapore), Indian
Literature, Journal of Contemporary Thought, EFL Journal, and The Literary Criterion.




