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  Section I:GENERAL INFORMATION

 1.Name & Address of the
institution:

 CENTRAL UNIVERSITY OF TAMIL NADU
 Tiruvarur
Tamil Nadu
 610005

 2.Year of Establishment  2009

 3.Current Academic Activities at
the Institution(Numbers):
 Faculties/Schools:   13

 Departments/Centres:   28

 Programmes/Course offered:   64

 Permanent Faculty Members:   183

 Permanent Support Staff:   99

 Students:   2181

4.Three major features in the
institutional Context
 (Asperceived by the Peer Team):

1. Implemented NEP 2020
2. Catering to the needs of rural students
3. Decentralization of Administration

5.Dates of visit of the Peer Team
(A detailed visit schedule may be
included as Annexure):

 From : 13-05-2024
 To : 15-05-2024

 6.Composition of Peer Team
which undertook the on site visit:

 Name  Designation & Organisation Name

 Chairperson  DR. T V KATTIMANI  Vice Chancellor,Central Tribal
University of Andhra Pradesh

 Member Co-ordinator:  DR. NEERU VASUDEVA  FormerProfessor,GURU
JAMBHESHWAR UNIVERSITY
OF SCIENCE AND
TECHNOLOGY

 Member:  DR. SUDHANSU RANJAN
MOHAPATRA

 Professor,GURU GHASIDAS
VISWAVIDYALAYA

 Member:  DR. HEMANT SHARMA  Vice Chancellor,GNA University
Phagwara

 Member:  DR. DEBENDRA KUMAR
NAYAK

 Professor,North Eastern Hill
University

 Member:  DR. RACHNA VERMA MOHAN  Professor,SLBSNS University

 Member:  DR. SOMNATH BISWAS  Professor,THE LNM INSTITUTE
OF INFORMATION
TECHNOLOGY

 NAAC Co - ordinator: Dr. B.s. Ponmudiraj
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  Section II:Metric and Criterion Analysis
Observations (Strengths and/or Weaknesses) on each qualitative metrices of the key Indicator under the
respective criterion(This will be a qualitative analysis of descriptive nature aimed at critical analysis
presenting strength and weakness of HEI under each criteria)

  Criterion1 - Curricular Aspects (Key Indicator and Qualitative Metrices(QlM) in Criterion1)
1.1 Curriculum Design and Development
1.1.1
QlM

Curricula developed and implemented  have relevance to the local,  regional, national, and
global developmental needs, which  is reflected in the Programme outcomes (POs), and
Course Outcomes(COs) of the Programmes offered by the University

1.1.2
QlM

The Programmes offered by the institution focus on employability/ entrepreneurship/ skill
development and their course syllabi are adequately revised to incorporate contemporary
requirements

1.3 Curriculum Enrichment
1.3.1
QlM

Institution integrates cross-cutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability and other value framework enshrined in
Sustainable Development Goals and National Education Policy – 2020 into the Curriculum

Qualitative analysis of Criterion 1
CUTN offers academic programmes with a structured curricula incorporating contemporary knowledge and
interdisciplinary learning. CUTN offers a wide range of academic programmes under CBCS and cater the
needs of society and industry. The university offers five-year integrated programmes and promotes the Indian
Knowledge System. Programs like MBA in Tourism and Hospitality Management, geography, Bio
technology, Earth Sciences etc. have been designed as per the needs of the region, along with some
conventional programs - Mathematics, Physics, Chemistry, Applied Psychology etc. The academic
programmes offered by CUTN are in line with local, regional, national and global developmental needs and
contemporary requirements. The programmes offered at CUTN includes experiential learning through
research projects, internship, training, field trips, industrial visits. CUTN has initiated the industry
collaborations. CUTN has introduced integrated programmes in Chemistry, Physics, Mathematics,
Biotechnology and Economics with sliding and exit options.  The university is also offering extra
departmental courses for acquiring multidisciplinary skills.  Sports unit, NSS and NCC units also exist. CUTN
has done periodical revision of curriculum with the OBE model and its elements like PSOs, POs and COs are
framed and implemented in various academic programmes. The University is also offering B.Voc courses and
Certificate programmes through Community college. The university incorporates cross-cutting issues like
professional ethics, gender, human values, environment and sustainability through diverse courses. Digilocker,
ABC and NAD are made available to the students. IKS is also incorporated in various programmes.
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Criterion2 - Teaching-learning and Evaluation (Key Indicator and Qualitative Metrices(QlM) in Criterion2)
2.2 Catering to Student Diversity
2.2.1
QlM

The institution assesses the learning levels of the students and  organises special
Programmes to cater to  differential learning needs of the student

2.3 Teaching- Learning Process
2.3.1
QlM

Student centric methods, such as experiential learning, participative learning and problem
solving methodologies are used for enhancing learning experience and teachers use ICT-
enabled tools including online resources for effective teaching and learning process

2.3.2
QlM

The institution adopts effective Mentor-Mentee Schemes to address academics and student-
psychological issues

2.6 Student Performance and Learning Outcomes
2.6.1
QlM

The institution has stated learning outcomes  (Program and Course outcomes)/graduate
attributes which are integrated into the assessment process and widely publicized through
the website and other documents and the attainment of the same are evaluated by the
institution

Qualitative analysis of Criterion 2
An annual orientation program “Genesis” is organized for the freshers to make them understand the academic
objectives of the university. The specific programs are also initiated through the department level orientation
programs. Specialized Bridge Courses are being conducted to support the students coming through the
Multiple Entry/Exit system. OBE is implemented by all the programs. Evaluation procedure includes
Continuous Internal Assessment (CIA), components such as assignments, seminar presentation, quiz and
internal test and end-semester examination for advanced learners, a series of activities are conducted by the
respective departments which includes access to additional modules, workshops, internship options, extra
reading materials, special training etc. Efforts are taken to address the specific needs of all learners. Mentor-
Mentee system exists to monitor each student’s academic progress. Students are also being trained for
competitive exams like UGC-JRF-NET, CSIR-JRF, ICMR-JRF through extra classes. Student centric methods
of teaching are adopted by the faculty involving the participation of students. The programmes include
internships, compulsory project/dissertation or training to experience hands-on learning. Field trips and
industrial visits are a part of the curriculum. Participative learning through seminar series, practical courses,
lecture series, conference organizations/participations, club activities and other academic, co-curricular and
extracurricular activities are visible. CUTN has provided specialized skill-oriented programmes having
orientation towards behavioral and social changes, human values and environmental concerns etc. CUTN has
provided access to G-Suite, WebEx platform and MOODLE access to all the faculty members. All course-
related materials are uploaded to the learning management system. Students are enrolled in courses through
NPTEL, SWAYAM, and MOOCs platforms. All departments are equipped with ICT facilities. Mentors
periodically discuss their professional and personal SWOCs of students “On-need” basis. All the departments
of CUTN have displayed their Program and Course outcomes on their respective web-pages and attainments
are being evaluated.
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Criterion3 - Research, Innovations and Extension (Key Indicator and Qualitative Metrices(QlM) in
Criterion3)
3.1 Promotion of Research and Facilities
3.1.1
QlM

The institution’s Research facilities are frequently updated and  there are well defined
policy for promotion of research which  is uploaded on the institutional website and
implemented

3.3 Innovation Ecosystem
3.3.1
QlM

Institution has created an ecosystem for innovations, Indian Knowledge System
(IKS),including awareness   about IPR, establishment of IPR cell, Incubation centre and
other initiatives for the creation and transfer of knowledge/technology and the outcomes of
the same are evident

3.6 Extension Activities
3.6.1
QlM

Outcomes of extension activities in the neighborhood community in terms of impact and 
sensitizing the students to social issues and holistic development,  and awards received if any
during the last five years (Showcase at least four case studies to the peer team)

Qualitative analysis of Criterion 3
Sophisticated instruments are housed in various departments as per their requirements. CUTN- UGC-STRIDE
is an example for trans-disciplinary research. CUTN has provided funds for the procurement of instruments.
The Department of Chemistry, Material Science, Geography, Physics, Microbiology and Biotechnology are
equipped with advanced and sophisticated instruments. The University has a defined and inclusive research
policy. The university has initiated collaborative tie-ups with academic and research institutions and
industries. The university provides fellowship for the non-NET research scholars and supports the
faculty/students with Rs.25,000/- for patent grants.

CUTN has established the Institution Innovation Cell (IIC-MHRD), however it is at an initial stage. It also has
an IPR cell. CUTN offers various courses on Ancient Indian History, Indian Classical Literature, Indian
Philosophy, Classical Music, etc. and has a Heritage Club to impart the legacy of Indian Knowledge. Faculty
members have four sanctioned grants for IKS research amounting to Rs. 20.75 lakhs

CUTN’s anti-tobacco cell has created a smoking free environment on the campus and has generated
awareness among the students of CUTN, nearby schools, colleges and local community about the impacts of
smoking, drug and alcohol abuse on health, family and social harmony. CUTN has NSS and NCC units that
take part in social issues and outreach and extension activities. Under the aegis of the Internal Complaints
Committee, Gender Sensitization Cell, Equal Opportunity Cell and Health Centre, the student community at
CUTN has been made aware of the social concerns such as gender violence, sexual harassment, domestic
violence, discrimination against differently-abled persons, and wage inequality. As social responsibility the
students of CUTN have undertaken various initiatives, some of which include; 1) Under the “Swachh Bharat”
initiative of the GoI, students encouraged the villagers to curtail open defecation in the neighborhood villages.
2) educating the women population on menstrual health and hygiene practices 3) worked towards the relief
works by contributing and mobilizing resources to the needed locations during disasters like Gaja cyclone,
Kerala floods, COVID-19 pandemic, etc. CUTN has received ‘Best Green Campus Award’. CUTN has
incorporated a sense of patriotism among the student community and society, by organizing a walk of freedom
to Vedaranyam (Salt Satyagraha monument) and distributing flags under “Har Ghar Tiranga” initiatives.
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Criterion4 - Infrastructure and Learning Resources (Key Indicator and Qualitative Metrices(QlM) in
Criterion4)
4.1 Physical Facilities
4.1.1
QlM

The institution has adequate infrastructure facilities for 

 a. teaching - learning. viz., classrooms, laboratories, 

 b. ICT enabled facilities such as smart classes, LMS etc.

 c. Facilities for cultural and sports activities , yoga centre, games (indoor and outdoor)
gymnasium, auditorium etc.

Describe the adequacy of facilities within a maximum of 500 words
4.2 Library as a Learning Resource
4.2.1
QlM

Library is automated with digital facilities using Integrated Library Management System
(ILMS), adequate subscriptions to e-resources and journals are made.  The library is
optimally used by the faculty and students

4.3 IT Infrastructure
4.3.1
QlM

Institution frequently updates its IT facilities and provides sufficient bandwidth for internet
connection

Describe IT facilities including Wi-Fi with date and nature of updation, available internet
bandwidth within a maximum of 500 words

4.4 Maintenance of Campus Infrastructure
4.4.2
QlM

There are established systems and procedures for maintaining and utilizing physical and
academic support facilities – laboratory, library, sports complex, computers, classrooms etc.

Describe policy details of systems and procedures for maintaining and utilizing physical,
academic and support facilities within a maximum of 500 words

Qualitative analysis of Criterion 4
CUTN has state-of-the-art physical infrastructure facilities for enabling teaching and learning processes for
faculty and students. CUTN has 28 departments with sufficient classrooms having ICT facilities and teaching
and research laboratories, academic seminar halls, APJ Meeting Hall and APJ Conference Hall in the
administrative building. CUTN campus is equipped with “Campus Connect”, enabling students to access to
the internet. The Department of Microbiology has established a BSLII facility. The greenhouse established in
the Department of Horticulture. Well-equipped Media studio exists in the department of Media and
Communication.  Computers are equipped with Wi-Fi LAN located across all the departments of CUTN.
CUTN also has software platforms such as G-Suite, WebEx, SWAYAM, NPTEL, ePGPathshala, MOODLE
etc. CISCO Webex License is offered to all Schools and Departments. The Multipurpose Auditorium and
Students Amenities Centre is available. Separate courts with all facilities are available for games such as
basketball, cricket, football, volleyball, and athletic events. CUTN has a total of three Gyms with Fitness
equipment Music department has facilities to undertake research on “ Decoding Palm Leaf manuscripts of
Melody.”
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CUTN’s Chozha Central Library is fully automated. Library is equipped with a web-based Integrated Library
Management Software - KOHA. The library has a rich collection of printed books, e-books, printed journals,
magazine subscriptions, CDs/DVDs (digital version of books), newspaper subscriptions, E-resources (through
E-Shodh Sindhu) and Ph.D. theses, E-journals. However, there is a need for subscription of more E-journals.
The central library maintains a book bank for undergraduate and postgraduate levels. The library is an
INFLIBNET life member and it has access to a variety of electronic resources through its E-Shodh Sindhu
Consortium. The library is equipped with a stock room, photocopier, elevator, sensor -based lights and
acoustically equipped seminar hall. Central Library offers Plagiarism Checking services
using iThenticate and Urkund Softwares.

CUTN has adopted GoI-IT policy for implementing IT related activities in the university. CUTN is connected
to the Internet via ISP 1Gbps OFC shared connectivity by National Informatics Centre using BSNL and
RailTel The academic campus is fully LAN connected and Wi-Fi enabled. CCTV Surveillance Network
Systems and centralized Biometric systems are established. The CUTN campus has been connected with 1
Gbps speed by using the Optical Fiber connectivity for providing Internet services for the buildings of
academic and administrative block, library building, hostel blocks and guest house.  A wi-Fi cafeteria exists to
assist the rural community for ICT related services. The University has licensed software, like Microsoft OS,
MS Office, Matlab, Gaussian, SPSS Statistics, Adobe, for its academic and research purposes. Multimedia,
Audiovisual and Satellite Communication facilities are maintained to support conduct of lectures and
presentations in classrooms, seminar halls and conference rooms. CISCO Webex Licenses are offered to all
Schools and Departments. Wi-Fi cafeteria has been put in place to cater to the needs of the local community.

The university oversees maintenance and utilization of physical, academic and infrastructure support
infrastructure – laboratories, library, sports complexes, roads, buildings and classrooms. CUTN has an estate
section for electrical, civil, mechanical, carpentry and plumbing works. .A sufficient number of staff available
for cleaning, gardening, and maintaining security to keep the campus safe, clean, and green. CUTN maintains
the sophisticated instruments by providing the required grant for AMC.

  Criterion5 - Student Support and Progression (Key Indicator and Qualitative Metrices(QlM) in Criterion5)
5.1 Student Support
5.1.2
QlM

Efforts taken by the institution to provide career counselling including e-counselling and
guidance for competitive examinations during the last five years

5.3 Student Participation and Activities
5.3.2
QlM

Presence of an active Student Council & representation of students on academic &
administrative bodies/committees of the institution. 

Describe the Student Council activity and students’ role in academic & administrative bodies
within a maximum of 500 words

5.4 Alumni Engagement
5.4.2
QlM

Alumni contributes and engages significantly to the development of institution through
academic and other support system

Describe the  alumni contributions and engagements within a maximum of 500 words

Qualitative analysis of Criterion 5
With the support of UGC Services Cell exists to orient the students for competitive examinations with a focus
on personality development, communicative and interview skills. Specialized language trainers are available.
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The academic departments in CUTN also organize programs, to empower the students with entrepreneurship
mindset, presentation skills and professional etiquette.  Training the students by Sports unit at CUTN to
participate in Zonal and National Sports competitions is visible. Counseling and Guidance Cell exists to
support students with appropriate intervention. The Centre for Happiness takes care towards bringing  value
additions like work-life balance, managing stress, positive approach, effective management of personal and
professional development of the student. The UGC-NET Coaching Cell exists to coach the students for the
UGC-NET examinations. The Placement Cell has organized workshops and invited talks by experts from both
industry and academia and charts a network of all placement activities of CUTN for the employability.

The Student Council at CUTN is constituted through elections conducted every year during the
commencement of the academic session. Various sub-committees of the student council have organized events
such as Student Orientation programs, Samathuva Pongal, Onam, Ugadi, Utkal divas, Diwali, Christmas Eve,
Iftar, Holi and other Indian festivals every year with the financial support from the university. Student council
has provided a platform for cultural exchange among the students of CUTN. The student council members are
a part of the Anti-ragging committee as well as Anti-ragging squad. The IQAC, ICC and Student grievance
cell have student members in decision making process.

CUTN has registered an Alumni association “Central University of Tamil Nadu Alumni Association''
(CUTNAA). They have made financial contributions through regular registration fee, donations, endowments
and helping in organizing seminars and workshops. The alumni also act as mentors to their juniors, provide
them with career-advice, special lectures, webinars, and motivational speeches. CUTN alumni, through their
coaching centres and classes, train the students
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Criterion6 - Governance, Leadership and Management (Key Indicator and Qualitative Metrices(QlM) in
Criterion6)
6.1 Institutional Vision and Leadership
6.1.1
QlM

The institutional governance and leadership are in accordance with the vision and mission
of the Institution and it is visible in various institutional practices such as NEP
implementation, sustained institutional growth, decentralization, participation in the
institutional governance and in their short term and long term Institutional Perspective
Plan.  

6.2 Strategy Development and Deployment
6.2.1
QlM

The institutional perspective plan is effectively deployed and functioning of the institutional
bodies are effective and efficient as visible from policies, administrative setup, appointment,
service rules, and procedures, etc

6.3 Faculty Empowerment Strategies
6.3.1
QlM

The institution has performance appraisal system, effective welfare measures for teaching
and non-teaching staff and avenues for career development/progression 

6.4 Financial Management and Resource Mobilization
6.4.1
QlM

Institutional strategies for mobilisation of funds other than salary and fees and the optimal
utilisation of resources

Describe the resource mobilisation policy and procedures of the Institution within a maximum of
500 words

6.4.3
QlM

Institution regularly conducts internal and external financial audits regularly

Enumerate the various internal and external financial audits carried out during the last five
years with the mechanism for settling audit objections within a maximum of 500 words

6.5 Internal Quality Assurance System
6.5.1
QlM

Internal Quality Assurance Cell (IQAC)/ Internal Quality Assurance System (IQAS) has
contributed significantly for institutionalizing the quality assurance strategies and processes,
by constantly reviewing the teaching-learning process, structures & methodologies of
operations and learning outcomes, at periodic intervals

Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes visible in terms of – 

Incremental improvements made for the preceding five years with regard to quality
(in case of first cycle)
Incremental improvements made for the preceding five years with regard to quality
and post accreditation quality initiatives (second and subsequent cycles)           

Describe two practices institutionalized as a result of IQAC initiatives within a maximum of 
500 words

6.5.3
QlM

Incremental improvements made for the preceding five years with regard to quality  (in case
of first cycle NAAC A/A)

Post accreditation quality initiatives  (second and subsequent cycles of NAAC A/A)

Qualitative analysis of Criterion 6
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The institutional governance and leadership are aligned with the vision and mission of the university aided by
a decentralized mechanism in the management, administration, academic and financial matters. Various
statutory bodies of CUTN viz the Court, the EC, the AC, the FC, the Building Committee, the BoS, the DRC,
the IQAC, and other administrative bodies function as per the guidelines of the UGC/MoE. The university has
taken measures for promoting innovations in teaching-learning processes, interdisciplinary studies as well as
research. In line with NEP2020, CUTN has initiated implementation of Multiple Entry Multiple Exit
(MEME), IKS, and the ABC systems, etc. It has a green sustainable ambience by tree plantations and recharge
ponds.

CUTN has evolved an institutional perspective plan to fulfil the requirements of the vision and mission,
enabling it to steer on the path of growth, development and sustenance. The service rules, promotion policies
and recruitment procedures of the university are documented according to the UGC norms and criteria. The
University follows GFR-2017 rules for all the procurement and purchase of goods and services. The university
follows the service rules of UGC/MoE in promoting faculty and staff through CAS and DPC.

CUTN has adopted the Performance Based Appraisal System (PBAS) and Annual Performance Appraisal
Report (APAR). The university also has an established performance review system for appointment of
contract/guest faculty. University has implemented career promotions under the Career Advancement Scheme
(CAS) for faculty members, and Departmental Promotion Committee (DPC) using Cadre Recruitment Rules
(CRR) for the non-teaching staff. For career development and progression of staff, permission to attend FDPs
such as orientation programmes and refresher courses, short-term skill enhancement courses (both national
and international), travel support (entitlements) and incentives for successful and prospective patents are being
extended. The university also offers other benefits, notably the government schemes such as NPS, earned
leave encashment, maternity and paternity leave (with salary), child care leave, children educational
allowance, medical facility, LTC and benefits to the teaching as well as the non-teaching staff. Facilities
extended for teaching and non-teaching staff include residential quarters, Health Centre, Kendriya Vidyala
with Balvatika, Play School, SBI Branch with ATMs, Post Office within the university premises, physical
fitness centre, guest house, canteen, children’s park, automation of attendance using biometric system and
leave module of SAMARTH, shuttle services for commuting etc are offered to the campus community.

CUTN has a defined structural and functional mechanism to monitor financial discipline and fiscal
management for facilitating the academic processes and infrastructure development.

The university accounts are audited periodically and subjected to both internal and statutory audits. The
transaction audits and financial audits are governed by the Comptroller and Auditor General (C&AG). CUTN
approached NITTTR, Chennai, an approved institution for conducting transparency audits regularly.

The IQAC has initiated the practice of Outcome Based Education: For e-governance, IQAC has taken
necessary steps and joined hands with SAMARTH ERP (initiative from MoE), by giving training to the staff
in various modules and implemented automation in the university system. IQAC has conducted
workshops/training programs for capacity building. Due to the IQAC initiative CUTN was able to secure the
UGC-STRIDE project and other projects worth a total worth of Rs 29 Cr.  A program “Rangapravesham” has
been initiated by IQAC to exhibit the multiple stage performances of the Music department.  IQAC has been
instrumental in attaining 89th place in the NIRF-2023 ranking of the University   

  Criterion7 - Institutional Values and Best Practices (Key Indicator and Qualitative Metrices(QlM) in
Criterion7)
7.1 Institutional Values and Social Responsibilities
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7.1.1
QlM

Institution has initiated the Gender Audit and measures for the promotion of gender equity
during the last five years.

Describe the gender equity & sensitization in curricular and co-curricular activities, facilities for
women on campus etc., within 500 words

7.1.3
QlM

Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 500 words) 

Solid waste management
Liquid waste management
Biomedical waste management
e-Waste  management
Waste recycling system
Hazardous chemicals and radioactive waste management

7.1.5
QlM

Green campus initiatives include 

Describe the Green campus initiative of the institution including Restricted entry of automobiles,
Use of Bicycles/ Battery powered vehicles , Pedestrian Friendly  pathways , Ban on use of Plastic,
landscaping with trees and plants etc in 500 words

7.1.7
QlM

The Institution has Differently-abled (Divyangjan) friendly, barrier free environment 

Write description covering the various components of barrier free environment in your
institution in maximum of 500 words

Built environment with Ramps/lifts for easy access to classrooms
Divyangjan friendly washrooms
Signage including tactile path, lights, display boards and signposts
Assistive technology and facilities for Divyangjan accessible website, screen-reading
software, mechanized equipment
Provision for enquiry and information: Human assistance, reader, scribe, soft copies of
reading material, screen reading

 
7.1.8
QlM

Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and
such other diversities (within 500 words).

7.1.9
QlM

Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

Describe the various activities in the Institution for inculcating values for being responsible
citizens as reflected in the Constitution of India within 500 words.

7.2 Best Practices
7.2.1
QlM

Describe two best practices successfully implemented as per NAAC format provided in the
Manual.

7.3 Institutional Distinctiveness
7.3.1
QlM

Portray  the performance of the Institution in one area distinctive to its priority and thrust 
within 1000 words
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Qualitative analysis of Criterion 7
It promotes gender equality by extending all necessary support and facilities to female students, faculty and
staff. It’s ICC and GSC units help in creating a gender equality ecosystem. Grievance redressal system is in
place. It conducts many curricular/co-curricular activities including research, seminars, workshops, paper
presentations and publications etc. with a focus on gender dimension. It carries out Internal Gender Audit. It
takes important measures for the safety of women in the campus. It has won Green Campus Award. Solid
waste is collected in bins and segregated into degradable and non-degradable. The wastes from source like
hostels and guesthouse are disposed-off in the composting pit. Three sewage treatment plants are functioning
in the campus. Water audit is done. E-waste is properly disposed by donating outdated systems. The use of
alternatives to plastic is encouraged. To make the campus clean and green, a committee called “Campus
Rejuvenation” is established. All official communications are conducted electronically. The first Thursday of
each month is designated as a NO VEHICLE DAY. It recently turned the residential campus into a mini-
forest. It offers students with disabilities a welcoming and safe environment. All buildings have ramps, lifts
and wheelchairs available. Separate restrooms are available. It has established a distinct assistive technology
center inside the Central Library, complete with a screen reader for users who are completely blind and the
ability to magnify text on the screen for those with low vision or partial sight. University provides an inclusive
environment for students regardless of their caste, creed, gender, religion, or geographic location. Every major
festival is observed. It promotes student exchange programs among various Universities. NSS organizes blood
donation, road safety, anti-corruption, cleaning campaigns, etc. It joins hands with Coir Board and NABARD
to train the SC rural women by providing stipends. CUTN arranges a variety of events to raise students' and
the surrounding rural societies' knowledge of moral obligations and their rights. Every year, events like Kargil
Vijay Diwas, National Voters' Day, and Constitution Day are observed enthusiastically. The objective of
CUTN's "Nurturing and transforming young minds" effort is to instruct and prepare the younger students in
the Thiruvarur district and beyond. Teachers plan several programmes to foster students' critical thinking,
scientific temper, and sense of social responsibility. It’s "Community Capacity Building" project aims at
community development and involvement. These programmes significantly improve the lives of those who
live in nearby rural areas. CUTN stands out primarily for its outstanding research accomplishments and
rankings. Among the CUs that were founded in 2009, CUTN has the third-highest h-index (59) and the highest
number of citations per publication based on data from WOS and SCOPUS. Funding agencies have extended
the grants of several crores since 2018. Notably, CUTN teachers are working on novel research projects that
are unparalleled in the country.

  Section III:Overall Analysisbased on Institutional strengths.Weaknesses,Opportunities &
Challenges(SWOC)
Overall Analysis
Strength:

Diversity in human resources

Research funds are adequate from various National funding agencies

Decentralized set up of administration

A good infrastructure for co -curricular and academic activities

Working for the upliftment of local community
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Weaknesses:

International collaborations in research

Less number of international students

Inadequate industry academia interactions

Insufficient placement activities

Inadequate sports infrastructure

Opportunities:

Research in bio diversity and agricultural sectors

Centre of excellence in research and academia

International collaborations

Industry academia interactions

New courses based on available local resources incorporating IKS  

Challenges:

Broadening the Placement avenues for the students

Successful implementation of NEP 2020

Retaining good faculty and scholars

Communication skills of teachers as well as students
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Section IV:Recommendations for Quality Enhancement of the Institution
(Please limit to ten major ones and use telegraphic language) (It is not necessary to indicate all the ten
bullets)

Generate more funds through consultancy

Expedite the transfer of research- based knowledge to the society

Augment academia industry interactions

Attract international students

Enhance internal exchange programmes for students and teachers

Improvement in sports facility

More green initiatives with a focus on tree plantation

Strengthen the placement cell

Capacity development programmes for teachers to develop the expertise in documentation

Generate funds from international agencies

I have gone through the observations of the Peer Team as mentioned in this report

Signature of the Head of the Institution

Seal of the Institution
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  Sl.No Name Signature with date
 1  DR. T V KATTIMANI  Chairperson

 2  DR. NEERU VASUDEVA  Member Co-ordinator

 3  DR. SUDHANSU RANJAN
MOHAPATRA

 Member

 4  DR. HEMANT SHARMA  Member

 5  DR. DEBENDRA KUMAR NAYAK  Member

 6  DR. RACHNA VERMA MOHAN  Member

 7  DR. SOMNATH BISWAS  Member

 8 Dr. B.s. Ponmudiraj  NAAC Co - ordinator

Place

Date
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